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Equal Employment Opportunity/Affirmative Action Policy Statement

Michels Pacift Energy Inc. (‘Company) provides equal employment opportunity to all employees and

applicants. The Companyprohbits diseciminationand harassmewn the basisf race(including hairstyle or

texture) creed, olor, religion, sex (including pregnancy, childbirth, andterl medical conditions), age,

national origin/ancestry, dibility, military and vetena status, sexual orientation, gender identity or esgio®,

maritalstatus, familial status, genetic imfeation(including family melical history) work+elated injuy, arest

and conviction record, use of public assistance, local human rights commission activity, work authorization

statts, or any other chacteistic protected by federal, state or local lalhe policy ado applies to theelection

and treatment dhdependent contractors, personmvebrking on our premises who are employeddoyporary

agencies and any other persons or firms doing business for ahe&i@ompany.

The Companys committed to esuring that any HunmaResources aciity or acton impacing terms

and conditions of employmerncluding recruiting, hiring, plageent, formal or inforral training (such as on-

thejob training, coep programs, apprenticeships and management trainee programs), job classifications, work

assignments, transfemssignmenof overtime houws, promotion, layeff, recall andermination and other

related prograns are provided fairlyo al persons. Similarlyall salaries, wages and benefit programs will be

administered in conformity with thiBolicy. The Conpanyencourages eachriployee to develotheir ills so

that they can ddeve their fulest potentih Therebre, we encourage alimployees to continually seek

opportunities to upgrade their skills and job knowledgdto ask theirsupervisor aboutaining programs that I
invedigatingand esdving complaints athe Company. The Companyaintairs and enfor
on harassment prevention, complgmcealures,and penaies for violations.

The Companis Equal Employrent Opportunity(EEO)Affirmative Action Policy

documert. All managerial personnedupervisorypersonnel, andneployeesmust share in |
ensure the



